
Today many students start considering a 

college major prior to high school.  This early 

focus on career choice is driving universities to 

rethink recruitment strategies and to develop 

high-impact opportunities which quickly 

engage students in their desired field of study.  

This is important so students can be more 

prepared for the competitive veterinary school 

application process and later for the job 

market.  Students planning to apply for pre-

veterinary programs are looking for an edge 

and universities are looking to meet the 

demand.  The use of intensive academic 

summer programs can be an effective way to 

connect students with their chosen career path 

and your university.  A four-week, on-campus 

agriculture program was developed at the 

University of Tennessee at Martin for 

sophomore and junior students.  The majority 

plan to study veterinary medicine as a career.  

A survey was conducted to evaluate student 

perceptions of key attributes of the veterinary 

profession.  Results were compared to 

perceptions of current practicing veterinarians 

and college seniors completing the veterinary 

school application process.  Key components 

of the survey include analyzing student 

perceptions of a veterinary career and the 

admission process, such as college GPA and 

the importance of soft skills. Student results 

were mixed due to the diverse previous 

exposure to the veterinary profession. Findings 

suggest a need exists for additional educational 

opportunities for young students planning to 

pursue a veterinary medical career.  Results 

from veterinary practitioners revealed many 

would have preferred additional training in soft 

skills, debt management, and practice 

management before entering the profession.
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• Surveys were given to junior and senior 

high school students, college freshmen, and 

college seniors (n=119)

• Survey used a 5-point Likert scale and a 

rank-order scale

• Statements related to the curriculum of 

veterinary school, interpersonal skills of a 

veterinarian, and components of the process 

of applying to veterinary school

• Students would benefit from a curriculum 

incorporating topics related to the veterinary school 

application process earlier in their academic careers

• Soft skill training should be emphasized and integrated 

into the curriculum

• Consider adding veterinary application preparatory 

capstone course to increase applicant competitiveness

• Students in all groups ranked work experience as the 

most important component for being accepted into 

veterinary school

• Recommendation letters, GRE scores, and interviews 

were viewed as the least important

• All groups agreed communication skills were 

extremely important for veterinarians

• College freshmen were not as aware of the national 

licensing exam as high school and college seniors

• Veterinary practitioners responded that advanced 

physiology and business-related courses would have 

been beneficial

• Students with more veterinary learning experiences 

earlier in their education develop a better understanding 

of what makes a successful veterinary applicant sooner

• Students place less importance on soft skill components 

such as the interview and recommendation letters 

which are often what differentiates academically 

similar applicants

Figure 1. For the above ranking 1 is the most important while 6 is the least important Figure 2. 

Figure 3. 


