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Purpose & Research Objectives

Introduction
Many educational institutions use internships as experiential 

learning opportunities for students (Kolb, 2015). Binder, Baguley, 
Crook, and Miller (2015) found that students who completed a 
capstone internship were significantly more in favor or internships 
than those who had not. Terry and Barker (1971) studied the cost 
benefits as well as the educational value of internships being 
implemented. Potential outcomes for students from internships 
included vocational self-concept, less reality shock, and more 
employment opportunities (Taylor, 1988). Students that 
participated in internships can receive industry skills, knowledge 
and an awareness of current industry issues (Hamilton, 1983). 
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Since 1989, undergraduate students in Agricultural Services and 
Development at Tarleton State University have completed a “block” series 
of capstone courses prior to a 400+ hour internship. After the internship, 
intern supervisors completed final evaluations consisting of 24 competency 
measures.  An additional item in the evaluation asked “Would you hire this 
individual at the completion of the program if given the opportunity?” This 
study determined which of the 24 evaluation variables were significantly 
correlated with whether or not supervisors would hire the intern.  

Research objectives included: (a) describe the 2012-2019 block interns 
according to demographic variables; and (b) determine which of the 24 
internship supervisors’ evaluation items were correlated with the hirability 
status of the interns. 

This study utilized a descriptive/correlational design. 
Internship industry supervisors’ evaluations were collected 
from the fall, spring, and summer internships dating back to 
2012 (N = 508). Descriptive statistics were utilized to describe 
the 2012-2019 block interns according to selected 
demographic variables.

The average number of students on block was 22.1 (23 
blocks). The typical student was male (52.8%) and served in 
an internship an average of 132.9 miles from the campus. 
Further, 92.1% of the students would be hired by their 
supervisors if given the opportunity. 

For the second objective, a multiple regression analysis 
was employed to determine which of the 24 internship 
supervisors’ evaluation items were correlated with the 
hirability (yes or no) status of the interns. The regression 
analysis indicated that the following evaluation variables were 
significantly related to the hirability status of the student: 
“Ability to Learn,” “Knowledge of the Field,” “Potential as a 
Professional,” “Relationship with Peers,” “Attendance and 
Punctuality,” and “Speaking Ability.” 

Results of this study can develop and update units of 
instruction within the block, recruit future supervisors, and 
develop recruitment/retention strategies for the department.

Table
Multiple Regression Analysis Utilizing the 
“Enter” Method – Internship supervisors’ 
evaluation items statistically significantly 

correlated with the hirability (yes or no) status 
of the interns.

_____________________________________
Supervisor 
Evaluation Item Significance
Ability to Learn .003
Knowledge of the Field .007
Potential as a Professional .000
Relationship with Peers .034
Attendance .002
Punctuality .031
Ability to Speak Before Groups .004
Ability to Use PowerPoint .003
Overall Performance .000
______________________________________

F(26, 481) = 6.731, p = .000
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