
 
POSITION ANOUNCEMENT 

 
Lecturer 

Agricultural Education – Teacher Licensure 
 

Division of Applied Economics and Agricultural Education 
College of Food, Agricultural and Natural Resource Sciences 

University of Minnesota 
 

Working Title:  Lecturer in Agricultural Education 
Reporting to: Professor and Head, Department of Applied Economics 
Classification: Lecturer (#9753) 
 
This is a full-time, 9-month, non-tenure track, annually-renewable Lecturer position located in the 
Division of Applied Economics and Agricultural Education, St. Paul Campus, University of Minnesota. This 
position, with a likely starting date in August 2020, will develop and deliver instruction within the 
Agricultural Educational undergraduate and graduate programs.  Emphasis will be on the delivery of 
core courses for the Ag Ed major, leading to teacher licensure. Candidates will be expected to teach a 
minimum of 12 credits per year, with the typical load being 5 courses per year.  
 
PROGRAM / UNIT DESCRIPTION 
The Division of Applied Economics and Agricultural Education is an administrative unit within the College 
of Food, Agricultural and Natural Resource Sciences (CFANS). Committed to serving students since 1910, 
Agricultural Education strives to prepare quality agricultural educators, communicators and leaders in 
the public and private sectors of education and industry. The Agricultural Education, Communication 
and Marketing program offers two undergraduate majors: a) Agricultural Education and b) Agricultural 
Communication and Marketing. Graduate programs include an Agricultural Education M.S. Initial 
Licensure degree offered through the College of Food, Agricultural and Natural Resource Sciences 
(CFANS) and an Agricultural Education Ph.D. degree as a specialization within the STEM program, 
offered through Curriculum and Instruction in the College of Education and Human Development 
(CEHD). Please visit our website at: http://ag-ed.cfans.umn.edu/ for further information. 
 
POSITION RESPONSIBILITIES: 
An exciting new position and faculty role is now in place to assist the implementation of newly emerging 
and ongoing initiatives related to pre-service Agricultural Education teacher preparation and 
professional and continuing education at the University of Minnesota.  More specifically, recent 
program re-design efforts initiated in 2019 for the teacher licensure program in Agricultural Education 
have led to a new course sequence and program structure.  New active learning classroom and teaching 
lab space, made possible by a gift from CHS Inc., offer exciting opportunities to transform pre-service 
teaching preparation. Additionally, the Agricultural Education program in partnership with the College of 
Education and Human Development (CEHD) have engaged in implementing the Teacher Education 
Technology Initiative (TETI) in an effort to practice technology integration in teaching.  
 
The successful candidate for this position will be engaged in a critical period implementing and enacting 
a new vision for our agricultural education teacher licensure program which will better prepare teacher 
licensure graduates for dynamic 21st century students and classroom.  This position that will require the 
individual hired to:  

• teach courses to undergraduate and graduate students pursuing licensure to teach agricultural 
education in Minnesota public schools (grades 5-12),  

http://ag-ed.cfans.umn.edu/


• teach graduate courses focused on teaching and learning in formal and non-formal contexts,  

• supervise teacher candidates during the teaching internship and other field experiences, and 

• mentor/advise undergraduate and masters students. 
 
Additionally, the successful candidate for this position will participate in Department, College, and 
University committees and service responsibilities, engage in activities of relevant professional 
organizations at the state, national, and international levels, and engage with Minnesota Agricultural 
Education stakeholders and organizations. An opportunity also exists to be involved with the Minnesota 
Teacher Induction Program (TIP), potentially as Director/Co-Director. 
 
Minimum Qualifications: 
• A Ph.D. in Agricultural Education or closely related field with an emphasis on teacher development, 

teaching and learning, and/or continuing professional development of teachers. At least 18 graduate 
level credits must be in Agricultural Education if the doctorate or masters is not in Agricultural 
Education. Applications from ABD candidates will be considered as long as candidates can document 
they will have completed all degree requirements by the starting date of this position. 

• A minimum of three academic years experience as a licensed 5th-12th grade school-based 
agriculture teacher. Must have completed a pre-service undergraduate or graduate-level teacher 
education program in Agricultural Education. 

• Past or current teacher education license in Agricultural Education equivalent to a professional MN 
teacher education license (Tier 3 or Tier 4) 

• Evidence of recent experience (within three years) in a grade 5-12 school (e.g., teaching, supervising 
teacher ed candidates, observing, mentoring consulting, conducting research) 

• Demonstrated potential to develop a strong record in teaching and advising undergraduate and 
graduate students with diverse academic goals. This might include traditional classroom instruction 
as well as teaching with alternative delivery methods (e.g., web-based, hybrid 

• Demonstrated commitment to diversity. 
 

Desired Qualifications: 

• Experience as a licensed teacher coordinator of work-based learning. 

• Innovation and vision for teacher preparation and professional development. 

• Excellence in using traditional and distance delivery instructional technologies. 

• Excellence in teaching and advising post-secondary and adult learners. 

• Effectiveness in interdisciplinary settings and engagement with diverse audiences and stakeholders. 

• Demonstrated ability to develop a strong record in scholarship and publications, grant acquisition, 
teaching and advising of undergraduate and graduate students, and involvement in outreach 
activities. 

• Demonstrated commitment to diversity. 
 
DEADLINE: Screening begins May 8, 2020 and continues until position is filled.  
 
APPLICATION INSTRUCTIONS:  
Applications must be submitted online search and apply for current openings (search for job opening 
336196). Include a cover letter, curriculum vitae, statement of teaching philosophy, and the names, 
addresses and email contact information for three professional references. References will be contacted 
only for those applicants judged most appropriate. Incomplete applications will not be considered. If you 
have questions, please email aecm@umn.edu or call Amy Smith, Search Committee Chair, at 612-624-
6590. 
 

https://www.myu.umn.edu/employment
mailto:aecm@umn.edu


Note: During the interview process, applicants will be asked to describe their commitment, experience 
and approach to teaching and working with students, colleagues and constituents from diverse 
populations. 
 
Any offer of employment is contingent upon the successful completion of a background check. 
As an institution committed to demonstrating excellence through diversity, the College of Food, 
Agricultural and Natural Resource Sciences and the University are committed to hiring a diverse faculty 
and staff, and strongly encourage candidates from historically underrepresented groups to apply.  
Finalists will be expected to address their commitment and experience in working with diverse 
populations during the interview process.  We welcome you to visit our college’s Diversity and Inclusion 
web page at:  http://www.cfans.umn.edu/diversity/ 
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